No. Ec.Ad./I-1/11/WPD/2012
Government of India
Ministry of Commerce & Industry
Office of the Economic Adviser
(Wholesale Price Division)

*kk

Udyog Bhawan, New Dethi- 110011
Dated the 16" April, 2015

Subject: Information under Right to Information Act, 2005 from Shri Mukul Agarwal.

Dear Mr. Agarwal,

This has reference to your online RTI application, under registration no.
DOIPP/R/2015/90003 dated 30/03/2015 received in this office on 7" April-15 from Department of
Industrial Policy & Promotion vide their letter no. 1-34021/1/2015-RTlI dated 06/04/15 regarding
supply of Wholesale Price Index (WPI) for last two decades and method of calculating WPI.

2. The WPI for All Commodities for the period of April-1982 to January-2015, which are under
the base year 1981-82=100, 1993-94 and 2004-05 is enclosed herewith at Annexure-l. The
detailed item level monthly WP figures are available in website of Office of the Economic Adviser

(http://www.eaindustry. nic.infnome.asp) and the compilation/ calculation methodology also can be

downloaded from WPI compilation manual in the website of OEA (www.eaindustry.nic.in).

3. If, you are not satisfied with this response you may prefer an appeal within 30 days from the
date of receipt of this letter. The name and address of the appellate authority is as follows:-

Shri S.S. Das,

Additional Economic Adviser,

Room no. 522-A, Office of the Economic Adviser,

Department of Industrial Policy & Promotion,

Udyog Bhavan, New Delhi-11

(Anupam Mitra)

élu B Deputy Economic Adviser & CPIO
Encl.: As above \\) ©
\‘o\bf : .

Shri Mukul Agarwal,
Court Road, Near Balaji Tample, Moradabad,
UP- 244001

Copy to: Shri V.K. Sinha, Under Secretary, RTI Section, Department Industrial Policy & Promotion, M/o
Commerce & Industry, Udyog Bhavan, New Delhi {with reference to letter no. {-34021/1/20156-RTI
dated 06.04.2015}.
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No. Ec.Ad./I-1/11/WPD/2012
Government of India )
Ministry of Commerce & Industry iy
Office of the Economic Adviser '
(Wholesale Price Division)

*kk

-/

Udyog Bhawan, New Delhi- 110011
Dated the 22" April, 2015

Subject: Information under Right to Information Act, 2005 from Shri Babu Lal.

Sir,

Please find enclosed herewith a copy of RTl application dated 7" April-2015 from Shri Babu
Lal received in this office on 22™ April-15 from Department Industrial Policy & Promotion (DIPP)
vide their O.M. No. 1-34021/1/2015-RT! regarding information under RTI Act, 2005 to provide the
requisite information {under the points a) to I) of RTI application} to Shri Babu Lal, Ex-Casual
Worker, New Delhi directly as per RTI Act, 2005.

2. As the subject matter of the application relates to Administration-I{, O/o the Economic
Adviser, the above application in original under section 6(3) of the RTI Act, 2005 is forwarded for

providing requisite information to the applicant under intimation to this Division.

. '/1
7 /,.
e W

e "

(Anup‘jam Mitra)
Deputy Economic Adviser & CPIO

Encl.: As above 07@

Shri S.S. Negi,

Economic Adviser,

Ol/o the Economic Adviser,
Ministry of Commerce & Industry,
Udyog Bhavan, New Delhi



/ RTI MATTER

/ MOST IMMEDIATE
~ F.No.D-24012(5)/2013-Eco.Ad.Admn.II
Government of India
Ministry of Commerce & Industry
Office of the Economic Adviser
Admn. II Section
Udyog Bhawan, New Delhi,
Dated the 15" May, 2015
¢
Subject:- Seeking information under RTI Act, 2005 application received f’rom Shri
Babu Lal-regarding

Please refer to your reference No. Nil dated 7" April-2015, which was received in this
office on 22" April-15 from Department Industrial Policy & Promotion (DIPP) vide their O.M.
No. 1-34021/1/2015-RTI on the above mentioned subject. The point-wise information is given

below.

(a) Shri Babu Lal was hired as Casual labour through M/s. Vishal International a Private
Agency vide this office letter No. G-31011/1/2006-Admn.II dated 14.09.2007 w.e.f.
17.09.2007 to 16.09.2008 @ Rs. 194.00 per day/ per worker with the terms and
conditions mentioned in the said letter. Copy enclosed. He was on the payrolls of
the said company.

(b) Attendance Register is not readily available. Attendance register are routinely
weeded out after they have served their purpose.

(©) Salary record is available with the above agencies that maintained his EPF or ESI

as per guidelines issued by Delhi Government.
(d) & (e) Private agency keeps their service and PF/GPF records.
(f) Statement is false. Temporary status was not given to any casual labour.

(g) & (h) Casual labours were hired from outsourced private agency from time to time. This
office has not issued any appointment letter.

() The Casual labours were appointed through various private agencies from time to
time on the basis of quotations for supply of man power (i) M/s. Vishal International
(i) M/s. B.N. Service Provider (iii) M/s. Bedi & Bedi Associates (iv) M/s. Sharma
Enterprises.

(j) & (k) Copy of DoPT order enclosed.
" MTS have been appointed through Staff Selection Commission only. This office has
already reported the vacancy position to the Staff Selection Commission vide letter
No. A. 12026(02)/2014-Ec.Ad (Admn. I) dated 17.07.2014 (copy enclosed).
This issues with the approval of competent authority. \’,_J////
C (AnGpam Mitra)

Deputy Economic Adviser & CPIO
Encl: As above.

iV
'\j‘>\/ # Shri Babu Lal, Ex-Casual Worker,
s)\\\ House No. 5/9, Nehru Ekta Colony,
e\ R.K. Puram, Sector-7, New Delhi
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No. G-31011/1/2006-Admn. [T £ PO
Government of India '
Ministry of Commerce & Industry
/ Department of Industrial Pelicy & Promotion
Office of Economic Adviser
(Admn. I Section)

E A S T R O

Udyog Bhawan, New Delhi
Dated, the 14" September, 2007

To,
M/s Vishal International
317, Vardhman Diamond Plaza,
3, D.B. Gupta Road,
New Delhi-110055

Subject: Annual Contract for supply of Casual Workers.

Sir,

I am directed to refer to your letter No. Nil dated 5° September, 2007 on the
subject mentioned above and to inform you that this Office is pleased to award Annual
Contract for supply of Three Casual Workers to you @ Rs. 194 00 per worker/per day as
well as terms and conditions mentioned in the Annexure for a period of one year w.ef

17.9.2007 to 16.9.2008.

2. You are, therefore, requested to supply the Three Casual Workers to this office
immediately if the terms and conditions mentioned in the Annexure are accepiable to
you.

‘ — (G.K. Ver;ﬁa}
i g 5 [ Section Oificer
\ Tele: 23061087




Terms & Conditiens for supplv of Casuval Workers

1)

111)

)

vi})

vii)

viii)

The payment of such engaged contract workers will be subject to providing of
satisfactory service, which may be certified by the Officers/Sections where
they are engaged.

The contract is mitially for a period of one year w.e.f 17.9.2067 to 16.9.2008
which can be extended further on the basis of performance and satisfactory
service or till the regular Peons are appointed by this Ministry.

The Casual Workers engaged thereof will perform the duties of movement of
files/papers from one Officer/Division to other as well as distribution of dal/
receipts in the Udyog Bhawan and other Govt. buildings.

The payment will be made on monthly basis on production of pre-receipted
bill and no advance payment will be made in this regard.

It may be ensured that the persons engaged be properly verified from Police
Authority.

It may also be ensured that the persons engaged may not misbehave with any
official.

The Casual Workers will attend this office on all working days as well as on
holidays whenever asked by this office. In case any Casual Worker do not
attend the office on a particular day, the payment will be deducted accordingly
from the total bill for that particular day.

The contractor shall also comply with all labour laws in relation to it
employees including payment of minimum wages as laid down by or under
any law.

The engagement does not confer any right for continuation or extension of the
contract on any account. This will purely be short term temporary
arrangement on contractual basis. The persons engaged sc will not have any
claim against any regular post in this office.

Any lability regarding Government dues as well as any human loss/injury
during the course of work will be personal responsibility of the Contractor.

The Office of Economic Adviser reserves the right to terminate the contract at
any time without assigning any reason.
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Ministry of Personnel, Public Grievances and Pensions (Deptt. of Personnel and
Training)
OM No. 51016/2/90 Estt. (C)
dated 10" Septemberl, 1993

(XXI)

Subject: Grant of temporary status and regularisation of casual workers -
Formulation of a scheme in pursuance of the CAT, Principal Bench, New Delhi,
Judgment dated 16" February, 1990 in the Case of Raj Kamal & Others Vs UOL.

The guidelines in the matter of recruitment of persons on daily-wage basis in Central
Government offices were issued vide this Department's OM No. 49014/2/86-Estt. ( C)
dated 7.6.88. The policy has further been reviewed in the light of the judgment of the
CAT, Principal Bench, New Delhi delivered on 16.2. 1990 in the writ petition filed by Shri
Raj Kamal & Others Vs Union of India and it has been decided that while the existing
guidelines contained in OM dated 7.6.88 may continue to be followed, the grant of
temporary status to the casual employees, who are presently employed and have
rendered one year of continued service in Central Government offices other than Deptt.
of Telecom, Posts and Railways may be regulated by the scheme as appended.

2. Ministry of Finance etc. are requested to bring the scheme to the notice of appointing
authorities under their administrative control and ensure that recruitment of casual
employees is done in accordance with the guidelines contained in OM dated 7.6.88.
Cases of negligence should be viewed seriously and brought to the notice of
appropriate authorities for taking prompt and suitable action.

Sd/-Y.G. Parande
Director




'

APPENDIX

Ministry of Personnel, Public Grievances and Pensions (Deptt. of Personnel and
Trainin Casual Labourers Grant of Temporar Status and Re ularisation
Scheme

1. This scheme shall be called "Casual Labourers (Grant of Temporary Status and
Regularisation) Scheme of Government of India, 1993."

2 This Scheme will come into force w. €. f 1.9.1993.

3. This scheme is applicable to casual labourers in employment of the
Ministries/Departments of Government of India and their attached and subordinate
offices, on the date of issue of these orders. But it shall not be applicable to casual
workers in Railways, Department of Telecommunication and Department of Posts who
already have their own schemes.

4. Temporary Status

(i) Temporary status would be conferred on all casual labourers who are in employment
on the date of issue of this OM and who have rendered a continuous service of at least
one year, which means that they must have been engaged for @ period of at least 240
days (206 days in the case of offices observing 5 days week).

(i) Such conferment of temporary status would be without reference to the
creation/availability of regular Group "D’ posts.

(iii) Conferment of temporary status on a casual labourer would not involve any change
in his duties and responsibilitiesj. The engagement will be on daily rates of pay on need
basis. He may be deployed anywhere within the recruitment unit/territorial circle on the
basis of availability of work.

(iv) Such casual labourers who acquire temporary status will not, however, be brought
on to the permanent establishment unless they are selected through regular selection
process for Group ‘D' posts.

5. Temporary status would entitle the casual labourers 10 the following benefits:-

(i) Wages at daily rates with reference to the minimum of the pay scale for a
corresponding regular Group "D’ official including DA, HRA and CCA

(i) Benefits of increments at the same rate as applicable to @ Group ‘D’ employee would
be taken into account for calculating pro-rata wages for every one year of service
subject to performance of duty for at least 240 days, 206 days in administrative offices
observing 5 days week) in the year from the date of conferment of temporary status.




(iii) Leave entitlement will be on @ pro-rata basis at the rate of oné day for every 10 days
of work, casual or any other kind of leave except maternity leave, will not be
admissible. They will also be allowed to carmy forward the leave at their credit on their
reguiarisation. They will not be entitled to the benefits of encashment of leave on

termination of service for any reason or on their quitting service.

(iv) Maternity leave to lady casual labourers 55 admissible to regular Group D
~ employees will be allowed.

(v) 50% of the service rendered under temporary status would be counted for the
purpose of retirement penefits after their regularisation.

(vi) After rendering three years' confinuous service after conferment of temporary
status, the casual labourers would be treated on par with temporary Group D
employees for the purpose of contribution to the General Provident Fund, and would
also further be eligible for the grant of Festival Advance/Fiood Advance on the same
conditions as are applicable to temporary Group D employees, provided they furnish
two sureties from permanent Government servants of their Department.

(vii) Until they are reqularized, they would Dbeé entitled o Productivity Linked Bonus/ Ad-
hoc bonus only at the rates as applicable 1o casual labourers.

6. No benefits other than those specified above will be admissible 10 casual labourers
with temporary status. However, if any additional benefits are admissible 10 casual
workers working in industrial establishments in view of provisions of Industrial Disputes
Act, they shall continue to be admissible 10 such casual labourers.

7. Despite conferment of temporary status, the services of @ casual labourer may be
dispensed with by giving @ notice of one month in writing. A casual labourer with
temporary status can also quit service DY giving @ written notice of one month. The
wages for the notice period will be payable only for the days on which such casual
worker is engaged on work.

8. Procedure for filling Up of Group ‘D’ posts

(i) Two out of every three vacancies in Group D cadres in respective offices where the
casual labourers have been working would be filled up as per extant recruitment rules
and in accordance with the instructions issued by Department of Personnel and Training
from amongst casual workers with temporary status. However, regular Group D staff
rendered surplus for any reason will have prior claim for absorption against
existing/future vacancies. In case of illiterate casual labourers or those who fail to fulfil
the minimum qualification prescribed for post, reguiansation will be considered only
against those posts In respect of which literacy Of lack of minimum qua\iﬁcation will not
pbe a requisite qua\iﬁcation. They would be allowed age relaxation equivaient to the
period for which they have worked continuously as casual labourer.
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